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Figure 1 Tree-type divergence process for reverse construction of talent training programme
(The first layer: Train objective; The second layer:Graduation requirements(<>); The third layer:

Decomposition index point(() ; The fourth layer:Corresponding course(3))
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Figure 2 Tree-type convergence path for forward implementation of talent training goal
(The first layer: Corresponding course(% ) ; The second layer:Decomposition index point(Q) ; The third layer:

Graduation requirements(<{>) ; The fourth layer: Train objective)
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Table 1 The matrix of train objective,graduation requirements, decomposition index point and corresponding course
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Construction and Achievement of Tree-Type Talent Training
Program and Objectives Based on OBE
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Abstract: Training engineering and technical talents according to OBE (Outcome-Based Education) educational concept
raises new challenges to the formulation of talent training programs and the achievement of talent training objectives. This
paper puts forward the tree type divergence process of the reverse construction of talent training program and the tree type
convergence way to achieve the goal of talent training. Taking the Polymer Materials and Engineering specialty of Qiqihar
University as an example, this paper demonstrates the construction process of the corresponding relationship matrix among
training objectives, graduation requirements, target points and curriculum system.
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